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Less than 50 years ago
Aboriginal people paid in rations
of tea, sugar, flour and tobacco,
on the flipside non-Aboriginal
people were being told by their
doctors to smoke to increase
their heart rate and that it was
good for them. For Aboriginal
people it became the norm
particularly the stockmen and
was part of “smoko” or break
time to have a yarn. It was
habitual…it was a behaviour
Aboriginal people could feel
equity, it was an assimilative
behaviour….these were a people
denied identity, land, culture and
equity, smoking was more about
a social norm rather than a need.

Burrup Peninsula near Dampier

In the Pilbara …
Smoking rates are higher than in the
rest of Western Australia

14% of the population is Aboriginal
Estimated life expectancy is 15 to 20
years less for Aboriginal people
Aboriginal people made up 45.6% of all
Pilbara tobacco related hospital
admissions



Aboriginal development in
health communication and
research skills

Strong community
involvement at all stages of
the project



Supporting and rewarding
change rather than blaming

Lack of a strong antismoking norm
Importance of the family
network and shared child
care, one child – many
environments
Cultural and social
obligations make it hard to
enforce no smoking rules
consistently
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 Small studies have found
smoking rates among Aboriginal
adults are between 45% to
>70%
WAACHS found Aboriginal
mothers twice as likely to
smoke during pregnancy than
non-Aboriginal mothers
Aboriginal children have
higher incidence of otitis media,
SIDS, respiratory and asthmatic
conditions

Substance use by mother during pregnancy
Aboriginal mothers often have multiple risk factors which
contribute to low birth weight and impaired growth of their
babies. Among these factors are tobacco use, alcohol
consumption and drug use during pregnancy.
Mothers of 23% of infants had drunk alcohol during their
pregnancy. These rates are consistent across all ICC
regions and all levels of relative isolation. An increased
incidence of low birth weight was seen among births to
women who drank alcohol, suggesting that a proportion
drank excess alcohol. There needs to be a concerted
effort to reduce the incidence of heavy drinking during
pregnancy.

CHILDREN AT BIRTH
Premature births
Of 26,000 Aboriginal children under the age of 18 years, 13% were born prematurely (less than
37 weeks gestation). This is significantly higher than the prevalence of premature births in the
general population (8%).
Low birth weight babies
The average birth weight of Western Australian Aboriginal babies was estimated to be 3,170
grams, with 11% being of low birth weight (less than 2,500 grams) compared with 7% for the
general population. Premature birth and poor intrauterine growth are two causes of low birth
weight. Around 21% of infants were considered to have poor intrauterine growth compared with
13% of births in the total population.
Infants of teenage mothers
An estimated 11% of Aboriginal infants were born to mothers aged 17 years or less compared
with 2% of infants in the total population. This is a significant cause for concern since early
pregnancy imposes substantial risks to the infant and in very young mothers impairs her own
growth and interrupts her schooling. Also, mothers delivering before they turned 18 were less
likely to be caring for their children, particularly mothers under 16 years of age of whom 26%
were not caring for their 0 to 3 year–olds at the time of the survey.
Proportion of carers who are not the natural mothers, by age of child and age of their natural
mother

IS IT SOCIAL?
ENVIRONMENTAL?
MODELED AND ACCEPTED
NORM?


Who cares?



Tobacco companies care….

THE NEXT MARKET FOR US IS
THE TEENAGERS, WE NEED TO
INVEST MORE MONEY INTO OUR
TEENAGER CAMPAIGNS
 2007, Benson and Hedges

Family Intervention

Learn where children are being exposed to smoke
Develop supportive intervention strategies with families
Reward positive changes
Community
Community education programs
Services supporting

Supporting services anti-smoking efforts

Aboriginal children not
exposed to tobacco smoke
would men less asthma,
hospitalisation due to
respiratory illness, glue ear
and a life time of an
undesirable burden.
 This is not quit program it
focuses on our cultural and
social capital – our
children.




50 % of the Pilbara
smoke but guess
what?



50% DON’T



Education and
educators who are
Aboriginal,
researchers who are
Aboriginal, people
from the
community….



Its not easy when one
in every two of your
role models smoke….

Methodology
Outcomes
Concept of the projects “ Lets
reward people for keeping their
kids lungs healthy, we give money
for immunisation, schooling
assistance, baby bonus, we need
a Healthy Aboriginal kids lungs
bonus!”
The project operates on reward,
support, intensive family
education/development
principles…by Aboriginal for
Aboriginal.
Based on connections and
voluntary, nothing beats the
blackfella grapevine.
We use non invasive recording
such as air monitors.
Role of males is lacking, we
recognise this…..lucky we have
reinforcements.

Levels of change
Resource development
Media campaigns
Mass media
Whole streets/home
clusters/family
groupings SMOKE FREE
Schools and community

Family
Community
Organisational levels
effected for change and
supported

Road Blocks
Are kids the right target?

Lets look quickly at a day in the
life of an Aboriginal
child…..shared care/parenting,
households environments,
places where smoke exposure
happens
Norms: Societal, cultural,
social…

How do we continue to
challenge these?
Graveside smoke free?
Sorry business
Cycles of hopelessness……

160 Aboriginal people over 18 years old
were interviewed
All lived in Port or South Hedland or
nearby communities
All were asked to join the survey when
they were at Wirraka Maya waiting room
as a patient or accompanying someone

Sample matches the population by age
and gender through a quota system eg
younger men

Smoking in homes and cars
About 75% of the respondents said that no one is allowed to smoke anywhere inside their house. However, many people acknowledged that
rules are sometimes broken. That is why only 46% of respondents said that in their house there was a smoking ban that was always enforced.
As Figure 3 shows, many respondents indicated that at least once a week someone smokes inside the house they live in (28%) and inside their
family car (33% if their family has a car). Smoking immediately outside of the house at least once a week is the most common (83%).
In this survey we explored the issue of smoking outside but near the house in more detail. Most respondents (69%) said that they had a regular
place outside of their house where people smoked and that this was always used. Only 20% said they had no regular place.

In Western Australia the rules for smoking outside of public buildings specifies that it is greater than 5 metres from the entrance. This is done to
protect the people inside the buildings are protected. Of those respondents who had a regular place for smoking, 79% indicated that this was
under 5 metres from a door or window to the house; 46% said it was less than two metres. In most cases (82%) the area where people smoked
was not enclosed (that is it did not have a roof and at least two walls or barriers). Smoking outside of homes but close to entrances clearly
presents a health risk, not only for the smoker but also for non-smokers living in the house.

Children’s environmental tobacco smoke exposure
The only encouraging change since the previous surveys is that the respondents living in homes where children live are more likely to report that
they have an enforced smoking ban and that there is no smoking that occurs. Despite this encouraging trend, it is still true that 47% of
respondents with children under 6 living in their house do not have an enforced smoking ban and 22% report that someone smokes

inside their house at least once a week.

Attitudes towards tobacco control
This year we included a number of attitude questions in the surveys. We found that people have a very good knowledge about the negative
health effects of environmental tobacco smoke. 93% agreed that breathing smoke from another person’s cigarette is harmful.
There was also very strong support for smoke free homes and cars. 88% believe that every house should be smoke free and 85% believe that
no one should smoke in cars. Although 75% of people agree that smokers have the right to smoke in their own homes, 82% think that smokers
should not smoke in their own homes if children live there.
A lot of challenges still remain. 27% agree that it is okay to smoke in houses during stressful times and 26% disagree that it is easy to tell an
older family member not to smoke. 38% agree that people would be upset with them if they told them not to smoke in their house.
Media exposure
Respondents had a high exposure to media of all forms. Like all Australians, television is very popular with 92% reporting they watched TV on a
usual day. People were then asked which stations they listened to most often; GWN was mentioned most frequently (83%) followed by WIN
(54%). Radio listening is also popular, 69% reporting listening very day. Almost half of radio listeners (48%) indicated that they listened most
often to Hedland Community Radio, followed by 22% who indicated they listened to WA FM 91.7.
Respondents also answered questions about what print media they read at least once in a usual week. Northwest Telegraph was by far the most
popular with 82% reading it weekly. A distant second was the West Australian at 25.3%, followed by Town of Port Hedland Newsletter, Pilbara
Times (12%), BHP Billiton Newsletter (7%) and The Australian (3%).
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Knowledge of health effects of smoking
Cigarettes called mild or lights are less harmful
Smoking in cars with the windows down is not
harmful to children in the car
Children will be healthier if they do not breathe in
cigarette smoke
Breathing smoke from other persons cigarettes is
harmful
Smoking cigarettes during pregnancy is harmful to
the baby
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Is smoking common?
Aboriginal people do not smoke as much as
non-aboriginal people

Most of my family members smoke

Most of my friends are non-smokers

More Aboriginal people smoke now than 10
or 20 years ago
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Who we surveyed
Over three weeks in December researchers from Combined Universities Centre for Rural Health
interviewed 24 local businesses and services about their smoking policies.
The workplaces were drawn from all sectors: health, culture, retail, mining and resources, training and
housing. A special effort was made to contact workplaces which employed or provided services to
Aboriginal people.
In total these 24 workplaces employed 473 people.

Smoking rates
PLACE PHOTO HERE,
OTHERWISE DELETE BOX

Smoking was common in these workplaces. Of the 473 people employed, 150 or 32% were smokers.
Local research shows that 50-55% of Aboriginal adults are smokers and we know that nationally less
than 20% of all Australians are smokers.

Health workers from Wirraka Maya and Combined
Universities Centre for Rural Health at a High
School smoke free expo.

In one-quarter of Hedland businesses we surveyed at least 80% of people working there smoked.

Smoking policies

Did you know … Western
Australian legislation forbids
smoking within 5 metres of
any entrance to a public
building or workplace.

Most workplaces (over 80%) said they had a smoking policy but in half of the cases the policy was not
in writing and only one workplace was able to find a copy to give to the researcher.
Most people interviewed felt that a smoking policy was only about where people can and cannot
smoke. A smoking policy should also be about how rules are to be enforced, and how staff and clients
can be supported to quit. Smoking policies help employers and employees understand their
responsibilities.
There are guides available to help workplaces devise their own smoking policies.

Smoking areas
Only 7 of the workplaces interviewed were completely smoke free. All of the others allowed, or
tolerated, smoking to happen somewhere on their premises.
Even no-smoking signs are rare. Only 15 out of 24 workplaces reported that they displayed nosmoking signs.
Respondents told us that in 13 of the workplaces smoking occurs near an entrance or in an enclosed
area every day.

Smoking in Hedland’s Workplaces
Smoking is everybody’s business

Prohibiting smoking at the
workplace and encouraging
smokers to quit is not about
freedom of choice.

Complaints about smoking at the workplace are fairly
common. Fifteen of the 24 workplaces reported that someone
– a staff member or a member of the public – had made some
complaint in the past year. In most cases, nothing was done
about the complaint.

Spreading the no-smoking message
Most workplaces have very few anti-smoking materials. Twothirds displayed no-smoking signs.

Workplaces have an obligation to
prevent staff and clients from damaging
themselves and others while on the
premise.

Nine of the 24 workplaces did not have any anti-smoking
material at all.
As far as we know, none of the anti-smoking materials that
were used were local or designed specifically to appeal to
people living in Hedland.

Supporting staff & clients
A few Hedland workplaces provide excellent services for
their staff. One organisation gives out Quit packs and
another has a full quit smoking program available. But
they are unusual. Fifteen of the 24 offer no help at all to
staff who want to quit. In the others well-meaning
colleagues give advice to those who say they would like
to quit.
Ten workplaces regularly offer their clients who want to
quit printed information and encouragement. A few also
refer to other services. Only one workplace involved in
the study offered their own smoking cessation programs
for clients.
Some services available to clients who want to quit are
not regularly offered to staff members.

Useful resources
QUIT Line 13 7848 (13 QUIT)
Free telephone information and counselling service for people who want to
know how to quit smoking.
Supporting Smoke-free Workplaces.
Comprehensive document by WA’s Department of Health describing current
legislation and what must be done to comply. Applies to indoor and outdoor
workplaces. www.tobaccocontrol.health.wa.gov.au/workplace/index.cfm
A Guide to Developing a Smoke Free Workplace Policy
Short, practical guide by Cancer Council WA that tells you how to make a policy
that will work. www.cancerwa.asn.au/resources/2009-02-17-Fresh-StartWorkplace-Smokefree-Policy.pdf

“Cigarette butts are a huge fire risk
for us.”

What workplaces want
The most frequent suggestion from workplaces was that there needed to be more help available in Hedland
for people who want to quit.
Other requests included:
•More promotion of anti-smoking messages in Hedland
•Information on the legal requirements about smoking in public areas
•More anti-smoking materials available
•Greater availability to cheaper nicotine patches and other products

Why Smoke Free Workplaces are Important
Everyone knows the health dangers of smoking. Recent scientific evidence has found that breathing in secondhand
smoke is just as dangerous as smoking the cigarette yourself.
Smoking is much more common in Port Hedland than in the rest of Australia. Combined Universities Centre for Rural
Health and Wirraka Maya Health Service have found that 50-55% of Aboriginal adults are regular smokers. NonAboriginal residents of the Pilbara are widely believed to be more likely to be a smoker than the 20% found in national
surveys.
Having a large proportion of smokers in Hedland means that those who do not smoke are more likely to know smokers and
breathe in their smoke. It takes the whole community to say no to smokes, to support smokers who want to quit and
insist that smokers smoke responsibly. Workplaces can set the standards for the whole community by following legislation
prohibiting smoking in enclosed public places and within 5 metres of entrances. Workplaces can show they care by
displaying anti-smoking posters, having information about quitting smoking strategies and referring to appropriate services.

Smoking is a large financial burden for businesses and agencies. Cigarette butts can start fires. Staff who smoke are
more likely to take sick days and are frequently away from the duties on a smoke-o. Non smoking staff and clients feel
powerless to avoid smoke and may decide to go elsewhere.

Why workplaces are good settings for
anti-smoking efforts
Smoking is an issue for Hedland workplaces. Half told us
that there had been complaints about smoking from staff
and members of the public in the past year.
There is plenty that can be done to promote antismoking messages in workplaces fairly easily.
Producing and distributing more local informational and
motivational materials to display in workplaces is a
good start. One-third of workplaces reported that they
had no no-smoking signs, posters or brochures.

Wouldn't mind if some anti-smoking materials were
dropped off. Aboriginal Corporation.
Even though these things [anti-smoking materials] are
not at hand it is understood that our agency will help
them. Employment / training sector.
Another way to help workplaces is by training them to
devise their own smoking policies.
Hedland workplaces do not understand the value of a
written smoking policy and they are unaware that a
policy should be about more than where people are
allowed to smoke.

Workplaces need services to refer staff
and clients who want to quit

Only two workplaces interviewed had a clear
program for staff who wanted to quit smoking.

Ten workplaces reported that they did take
actions to support clients who said they
wanted to quit smoking. For five workplaces
this consisted of brief encouragement, printed
information and/or referral to other services.
Five other organizations offered their own
programs.
specific smoking project officer here in
Hedland so people know exactly where to go
and who can help. What help is there for
people who still smoke in the community?
Service organisation

There should be

Workplace attitudes that need to be challenged
challenged

Two common view points were raised many times during the
interviews.

Smoking Policies in Aboriginal Corporations

Nine of the workplaces interviewed were Aboriginal corporations. On
Many people expressed that it was not their business to tell people not
average 51% of people working in these places were smokers. This is
to smoke. Many of these people believed that people had the
higher than the high rates of smoking in the other Hedland workplaces
‘freedom’ to smoke.
(35%).
Personally I believe live and let live. Aboriginal Corporation
Other services were very concerned that encouraging clients to quit
smoke could turn them off using their service.
[We try] through educating young mother without offending them so
much that they stay away from using our agency. Aboriginal service
organisation

Here are some other facts about smoking in Aboriginal Corporations:
7 out of the 9 Aboriginal corporations reported that
smoking occurs in an enclosed space in their workplace every
day. This also happens in 40% of mainstream workplaces
interviewed.
One-third of Aboriginal corporations had no antismoking material.
•Only two Aboriginal Corporations had written smoking policies.
75% of Aboriginal Corporations do not offer advice or
support to clients who want to quit.

What is working

Air monitors
Working with families
Revisiting,
relationship building…
Visiting advocacy and
training
Having five years to
make a solid start








Link in with AMS and other organisations to
ensure continuity.
Seek further funding
Support other non-health services to ensure
it is not seen as always a health job….
Empower those who do not smoke..
Spend the money on practical solution….

Munu jarngu……jipi muwarr

Artwork Bobbi-lee Richmond
Photos J. Coffin

Concept Coffin
2009, artist
Bobbi-lee
Richmond

